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Notification of layoff
Name of company:
Place/Date:

To employee (name):

[Date]

Notification of layoff
NN is hereby notified that you will be laid off from your position as NN due to loss of work - (here you have to enter several reasons if you have) with resignation of work at the end of [date].
Due to the corona outbreak, you are dismissed with effect from 2 days from today.

Date of employment:

Today's position percentage:

Permission rate in xx%
The likely length of the layoff is [date / until further notice].
In practice, this means that you will receive pay as usual for 2 days (period of notice) as well as an additional 2 days with employers' pay obligation in accordance with the coronavirus guidelines.

The employer confirms that there is agreement between the parties (union representatives / AMU) about the layoffs. As of today, it is not possible for us to specify how long the layoff will last. However, we will keep you constantly informed about the opportunities for resumption of work.

To apply for unemployment benefit (dagpenger), you must register as a jobseeker on NAV's website and apply for unemployment benefit. You should do this as soon as possible after receiving the layoff notice.
Employees who are laid off must submit the following documentation to NAV:

Notification of layoff as well as employment contract / confirmation of working conditions if possible (the latter is not a requirement).

We also want to state that due to the coronavirus, the waiting days for unemployment benefit have been removed for those who are laid off. The requirement for working hours reduction for entitlement to unemployment benefits for laid-off workers is reduced from 50 per cent to 40 per cent. This letter serves as documentation for layoffs with NAV.

With regards

[Company]

[Name]

CEO

