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IN 2030 WORKING AND LEARNING ARE THE SAME

ONLY NECESSARY TOPICS ARE LEARNED
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Headal
Predictive Professional Development with cognitive Al

Applying Cognitive Science, Data Science and Digital Twins / Digital Self
IN running simulations between individuals, work, education and training




HEADAI DIGITAL TWIN

+ Headai Digital_Twin on
labour markets is an
extremely granular and
detailed cognitive model on
global labour markets
dynamics.

+ |t keeps itself up-to-date by
reading through 10 000 000
job openings, 1 000 000
economic news and 100 000
Investment announcements
all over the world.

+ |t knows what skills are
needed, in what location, in
what domain. Now and in the
near future.
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HEADAI DIGITAL TWIN

+ Headai Digital_Twin on
education is similar cognitive
model on educational
offering.

+ |t keeps itself up to date by
reading +1 000 000 course
curriculums from formal,
non-formal, private training
and online studies.

+ |t knows what skills are
educated and do offering and
demand meet.

Curriculum vs. Industry

3AMK asiakastarina: Https://medium.Com/headain-asiakastarinat/asiakastarina-3amk-81f3e050af12
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TEKOALYN HYODYNTAMINEN YRITYKSEN TULEVIEN
OSAAMISTARPEIDEN JA -KUILUJEN TUNNISTAMISESSA

Osaamistarpeet
ja —kuilut

Input Output
ALL SOURCES JSON API

Lahdeaineisto
tulevaisuuden B — v
. A online text
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offline text
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non-digital text Headai

p1| @RC-plugln Deep Intelligence i
spoken words Platform Strategia-
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HEADAI DIGITAL SELF

+ Headai Digital_Self keeps
individual’s skills,
competencies, knowledge
and motivations up to date.

+ Headai Digital_Self is
designed to optimise
individual’s labour market
value by suggesting relevant
new skills that helps
individual to get next steps in
her/his career.

+ Digital_Self evolves
throughout individual’s life.




HEADAI LEARNING ON-DEMAND

+ When Headai learning-on-

+

demand service (Al) finds a
trend is skills seeking (labour
markets) that is not offered in
education/training, it
constructs a
microlearning/nano Degree
online course on it and makes
it available for everyone in
digital stores (appstore,
google play, etc).

Anyone can get training to
skill (collection of skills).
Outcome is tested with
standardised tests,
constructed by Al.

0 Long time no see!
3 o

Based on our last session |
recommend you remote health
measurements, but you can also
choose from the learning map.
315322

Study this
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HEADAI LEARNING ON-DEMAND

+ For HR/education/training
company

+ Let Al do all the routine stuff
and focus on bringing best
out of people.

x . Callus : +358 44 710 3149 i E-mail : eSAMK support@samk.fi
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Topic now: bayesian_probability >>> NEXT QUESTION >
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A ® Harri Ketamo

bayesian network

data

Which of the following themes/concepts are directly related to bayesian probability?
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HEADAI DEVELOPER NETWORK

+ Organisations can use Headali
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https://www.microcompetencies.com/

MICROCOMPETENCIES.COM
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Our arti‘ﬁcial intelligente knOws and will tell you.

The Microcompetencies service mode | he demand for skills into skills m 1[ When the world and the job market change radically, it's difficult to know
which skills are needed in the future. We harness an artificial intelligence to find out. We compile maps of regions, cities and arganizations and compare
them to one another. lhc maps show in real time '.'chi:"n skills are in most demand and where they are needed.

See what it's like to work
with Microcompetencies.
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Fet " Microcompetencies
BETA
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Log in, the beta version is out now,

Register ‘ Log in

https://www.microcompetencies.com
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unnistamaan
den osaamistarpeita

Kokeilutyopa
henkilostotyo

Tavoitteet - Sisalto
+ Osallistujat saavat lisaymmarrysta henkilostotyon ja HR-  + Analysoidaan tekoalyn avulla henkildstéjohtamisen ja
funktion tulevaisuuden tarpeista L\ -tyon tulevaisuuden osaamisia pohjautuen yhteistydssa

valittuihin lahteisiin
+ Osallistujat saavat kaytannén kokemusta tekoalyn
hyodyntamismahdollisuuksista osaamisen johtamlsessa + Osallistujat syoéttavat nykyosaamisensa tekoaly-

sovellukseen (Microcompetencies)
+ Kokeilu antaa evaita arvioida tekozlyratkaisun hyoty]
jatkaa soveltamista omassa yrityksessaan ja eri
iiketoiminta-alueilla

Osallistujat analysoivat HR-toimintonsa osaamisen
kehitystarpeita tekoalyn tuottaman visualisoinnin Kautta

Optio: Yrityskohtaiset tyopajat strategisten osaamisten tunmstamlseen

Mikali olette alustavasti kilnnostuneita osallistumaan tydpajaan, laittakaa viestia osoitteeseen info.hrflow@hr4.fi.

Kokeilutydpajan hinnoittelu maarittyy osallistujamaaran perusteella. Kokeilutydpaja toteutetaan, mikali saadaan riittavasti
Kiinnostuneita.
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SEURAAVAT WEBINAARIMME:

Miksi suuret
ohjelmistohankkeet
epaonnistuvat?

0.4.2019

Henkilostotutkimuksen
liiketoimintalahtdinen
arkeen hyddyntaminen

Tydaikalain uudistuksen
vaikutukset yrityksesi

3.4.2019 3.4.2019
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Hierarkiasta
itseohjautuvuuteen
— |lhminen vai teknologia?

17.4.2019
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